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Waanuaganauaafosa: 20.8 Tuunegustaulayinanueinautungussnssn
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127)
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AAUSMsSava: 305 uazfowat 40.5 MuANU (Rasiah 1998, 28) usNIINULY
iniaBuidoauuaydoussnouanBwtusuisouiiadulwsifuiova: 68 Tl A.A. 1970
ﬁauﬁauﬁuga%ﬂu%wa& 93 U A.A. 1980 (Lin 1984)
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66.7 fountul A.A. 1995 HnAnwismuaBuiioasuaygdudvesiiistuuminendy
usanAfova: 64 (Emsley 1996, 40)
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